REPORT OF THE COMMITTEE CONSTITUTED TO EXAMINE ABERRATION CASES OF NON-
EXECUTIV ;

L7
L

A committee comprising of the following officers was constituted to examine
the aberration cases of Non-executive employees as identified by the Committee
on Promotional Policy in its meeting held on 31.08.2005 vide SR section letter No.
BSNL/39-10/5R /2009 dated 07-08-2009 (Annex A):-

Management Side.

DGM (Estt.) Chagirman

AGM (EF-Il) Member

AGM (Pers.V) Member

Dy. Manager (Pers.lll) Member (Co-opted)
Staff Side.

Shri V.A.N.Namboodir, G.S., BSNLEU Member

Shri P, ASOKA BABU, AGS, BSNLEU Member
Infrodu

2. As per the term of reference, committee is required to examine the identified
aberration cases and give its recommendations. Committee was apprised that
earlier a committee on promotion policy under the chairmanship of the then Sr.
DDG (Estt) was constituted to deliberate and give its recommendations on several
issues including aberration cases. The said Committee had identified the following
categories of aberration cases:-

3. (A) After the pay fixation as on 1.10.2000, many senior officials in the higher grade
are getting fixed at a lower pay in the IDA pay scale than what their juniors in
lower grade are getting fixed due to longer span of junior officials in the CDA pay
scale. Although, on this issues instructions have been issued vide letter No. 250-
8/2003-Pers.ll dated 22 Dec, 2004 that such coses do not fall within the
provisions of FR/SR for being dealt as anomaly but being a real problem, it needs
to be considered as aberrations under following circumstances:

(1) Whether consequent to promotion of junior official also on or after 01.10.2000,
any stepping up can be allowed under the definition of anomaly as recognized in
FR & SR . ~












