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LETTERS FROM ADMINISTRATION

1.1.2006 008 BiH08 DO ©OTR, COBEORR,
050 30 B8 S 10 S0 HTDHO HO VELSS
R D0 BYoWen EBToen 2 Wwd &ty So.
40-18/2008-2%> (20), 30 22.1.2010.

Implementation of Government's decision on the
recommendations of the Sixth Central Pay
Commission regarding revision of pension etc. -
Grant of full pension to Government servants who
retired or after 1.1.2006.

| am directed to forward herewith a copy of DOT
letter No. 36/06/2008-Pen(T) dated 1.1.2010 circu-
lating the Department of Pension and Pensioner's
Welfare O.M. No. 38/37/08-P&PW(A) dated
10.12.2009 on the revision of pension on grant of
full pension to Government Servants who retired on
or after 1.1.2006 for information and further neces-
sary action.

Implementation of Government’s decision on the
recommendations of the Sixth Central Pay Com-
mission regarding revision of pension of pension-
ers/family pensioners etc. - Grant of full pension
to Government servants who retired on or after
1.1.2006.

The undersigned is directed to say that in pur-
suance of Government’s decision on the recommen-
dations of Sixth Central Pay Commission, orders
were issued vide this Department’s O.M. No. 38/37/
08-P&PW(A) dated 2.9.2008 for introducing modifi-
cations in the rules regulating pension, Retirement/
Death/Service Gratuity/Family Pension/ disability
pension and exgratia lump-sum compensation. In
accordance with para 5.2 and para 5.3 of that OM,
once a Government servant becomes entitled to
pension on completion of 20 years/10 years of quali-
fying service, he shall be paid pension at 50% of the
emoluments or average emoluments received dur-
ing the last 10 months, whichever is more beneficial
to him. In terms of para 5.4 of the OM, these revised
provisions have come into force w.e.f. 2.9.2008 and
shall be applicable to Government servants retiring
on or after that date. Subsequently, it was clarified
vide O.M. No. 38/37/08-P&PW(A) dated 11.12.2008
that pension of Government servant retiring on or
after 1.1.2006 will also be calculated based on the
emoluments or average emoluments received dur-
ing the last 10 months, whichever is more beneficial
to him but his pension would continue to be propor-
tionate to the pension on completion of 33 years of
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qualifying service. Para 5.4 of this Department’s O.M.
No. 38/37/08-P&PW(A) dated 2.9.2008 was modi-
fied to that extent.

2) This matter has been reconsidered by the
Government. In partial modification of the instruc-
tions/order issued in this respect, it has now been
decided that linkage of full pension with 33 years of
qualifying service shall be dispensed with, with ef-
fect from 1.1.2006 instead of 2.9.2008. The revised
provisions for calculation of pension in para 5.2 and
5.3 of the OM No0.38/37/08-P&PW(A) dated 2.9.2008
shall come into force with effect from 1.1.2006 and
shall be applicable to the Government servants re-
tired/retiring after that date. Para 5.4 will further stand
modified to that extent.

3) Consequent upon the above revised pro-
visions, in partial modification of para 7.1 of the OM
No0.38;37/01-P&PW(A)-P&PW(A) dated 2.9.08, the
extant benefit of adding years of qualifying service
for the purpose of computation of
pension and gratuity shall stand withdrawn with ef-
fect from 1.1.2006.

4) The overall calculation may take into ac-
count revised gratuity and revised pension, includ-
ing arrears up to date of revision based on these
instructions. However, no recoveries would be made
in the cases already settled.

5) It is impressed upon all the Ministries/De-
partments of the Government of India to keep in view
the above modifications/clarifications while dispos-
ing of the cases of revision of pension. They are also
advised to dispose of the representations received
by them from pensioners on the above issues with-
out referring the same to this Department.

6) This issues with the concurrence of Minis-
try of Finance (Department of Expenditure) vide their
U.O. No.375/EV/2009 dated 19.11.2009.

7) In their application to the employees of the
Indian Audit and Accounts Departments, these or-
ders issue in consultation with the Comptroller &
Auditor * General of India.

8) Hindi version will follow.
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Enhancement of the period of Maternity Leave and
introduction of Special Allowance for child care for
non-executive women emplyees with disabilities
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- Matters regarding in BSNL.

The issue of enhancement of period of Mater-
nity Leave and introduction of Special Allowance for
Child Care for Non-executive women employees with
disabilities have been under consideration in this
office. It has been decided with the approval of the
competent authority that the following allowances/
benefits may be extended to Non-executive Woman
employees:

(a) Enhancement of maternity leave from 135
days to 180 days.

(b) Special allowance for child care for
women employees with disabilities shall be paid @
Rs.1000 per month per child maximum for two chil-
dren. This allowance shall be payable from the time
of child birth till the child attains the age of 2 years.

2) For the purpose of 1(a) above the female
non-executive women employees in whose case the
period of 135 days of maternity leave has not expired
as on 05.01.2010 shall also be entitled to the mater-
nity leave of 180 days. However, the terms and con-
ditions will continue to be applicable as per Depart-
ment of Personnel and Training OM NO 13018/2/98
Estt(L) dated 16-7-1999(Annexure-l)

3) For the purpose of drawal of special allow-
ance for child care at Para 1(b) above, disability
means a person having a minimum Disability of 40%
as elaborated in Ministry of Welfare’s Notification

N0.16-18/97-NlI.I dated 1.6.2001 (Annexure- II).

4) These orders shall take effect from
05.01.2010.

5) Error and Omissions occurred while cal-
culating the arrears therein are subject to rectifica-
tion and correction. Over payments made, if any, shall
be recovered as per rules.

6) Hindi version will follow.

2806 Feomood® &Bven gpbensob B IE
B F0BD,S A GBI 30. 64-86/09-05 0

R5), 30 1.2.2010
Incentives for BSNL employees

Competent authority has approved following
incentive schemes for BSNL employees bringing in
postpaid broadband connections with their initiative
in such rural areas where USOF subsidy is available.

1. Upto three (3) BB Connections:
@ Rs. 100 per connection
2. Above three (3) BB connections:

@ Rs. 150 per connections.

The amount of incentive due as per above
rates shall, however, become payable after the first
two bills of the particular BB connection are paid by
the customer (or after realization of cheques in case
of payment by cheque).

This issues with the approval of competent
authority.
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WAGE AGREEMENT MADE ON 15-01-2010

1. INTRODUCTION AND BACKGROUND

1.1 After formation of BSNL, IDA pay
scales were introduced w.e.f. 1.10.2000 as per
BSNL order no. BSNU26/SR/2002 dated 07/08/
2002 which were effective for the period end-
ing 31.12.2006. After the expiry of this period,
the next pay revision fell due from 1.1.2007.
DPE vide its OM No. 2(7)/2006-DPE (WC)-GL-
XIV dated 9.11.2006 conveyed the guidelines
of the Govt, for the commencement of wage
negotiation by the Managements of CPSEs with
the trade unions.

1.2 Further, DPE vide its OM No. 2(7)/06-
DPE(WC)-GL VI dated 1.5.2008 conveyed the
decision of the Govt, that the validity of wage
settlement could be for a period less than 10
years but not less than 5 years and the other
provisions of the guidelines dated 9.11.2006 will
continue.

1.3 BSNL Employees Union being the
majority representative union of BSNL had sub-
mitted their charter of demands vide letter dated
3.9.2008 requesting BSNL Management for the
revision of pay and allowances and other re-
lated benefits to the non-executives effective
from 1.1.2007.

1.4 DPE vide its OM No. 2(70)/08-DPE
(WC) dated 26.11.2008 issued orders for pay
revision of executive employees of CPSUs. In
pursuance of Presidential Directive issued by
DoT vide its order no. 61-01/2009-SU dated
27.02.09, pay of executives was revised from
01.01.07, and HRA and other allowances were
revised w.e.f. 27.02.09 i.e. the date of issue
of Presidential Directive.

1.5 Wage Revision Committee with rep-
resentatives from recognized union and man-
agement side was formed by BSNL vide order
dated 19.12.2006, which was reconstituted on
05.03.2009 & 10.08.2009 with change of mem-
bers/ chairperson. The recommendations on
wage revision were finalized after detailed dis-
cussions in a series of meetings of this com-
mittee. The recommendations of the Wage
Revision Committee are as contained in the
following paras.
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2. TERMS OF SETTLEMENT

2.1 This settlement will be applicable to non-
executives who were on the rolls of BSNL as on
1.1.2007 including those non-executives who are
presently drawing executive pay scales due to
grant of ACP. It will also be applicable to non-
executives who have subsequently joined the
Company. The non-executives drawing executive
pay scales on adhoc/officiating basis, according
to post based promotion, will be eligible for perks
and allowances as per the rates given to execu-
tives for the period of such adhoc/officiating ar-
rangement.

2.2 Wages under this settlement shall be ef-
fective from 1st January 2007. The staff side had
demanded five years periodicity of wage revision
whereas the management side offered periodic-
ity of ten years. After detailed discussion it was
finally agreed that duration of wage revision of
non-executives will be co-terminus with that of
executive employees of BSNL.

3. WAGE STRUCTURE

3.1 Scales of Pay for Non-executives

SI.  Grade Existing IDA Pay Recommended
No. scales (Rs.) pay scales (Rs.)
1 NE1  4000-120-5800 7760-13320
2 NE2  4060-125-S93S 7840-14700
3 NE3  4100-125-S975 7900-14880
4 NE4  4250-130*5200 8160-15340
5 NE6  4550-140-6650 8700-16840
6 NE6  4720-150-6970 9020-17430
7 NE7  C700-160-8100  10900-20400
8 NES8 6550-185-9325  12520-23440
9 NE9 7100-200-10100 13600-25420
10 NE10 7800-225-11175 14900-27850
11 NE11 8570-245-12245 16370-30630

3.2 Revised pay scales, corresponding to
pre-revised pay scales Rs. 9200-250-13200 & Rs.
9850-250-14600 for non-executives proposed un-
der Non-executive Promotion Policy, will be noti-
fied after approval by DOT.

3.3 Industrial Dearness Allowance (IDA)

100% DA neutralization will be adopted for
all the non-executives, who are on IDA pattern of




scales of pay w.e.f. 01.01.2007 as done in case
of executives of BSNL. Thus, DA as on
01.01.2007 will become zero with link point of All
India Consumer Price Index (AICPI) 2001 = 100
which is 126.33 as on 01.01.2007. The periodicity
of adjustment will be once in three months as per
the existing practice for these categories. The quar-
terly DA from 01.01.2007 will be as per new DA
scheme. The IDA payable w.e.f. 01.04.2007 on-
wards shall be as per the IDA rates circulated by
DPE from time to time.

34 Fitment Method

3.4.1 Employees who were in the pre-re-
vised non-executive pay scales before 1.1.07 will
be placed in the corresponding revised non-execu-
tive pay scales as per the fitment formula given in
para 3.4.3.

3.4.2 Employees joining BSNL on or after
1.1.2007 will be placed at the Initial stage of the
revised pay scale in which they are appointed. In
cases where emoluments in the pre-revised pay
scale(s) on the date of joining BSNL [i.e. Basic Pay
+ DP+DA applicable on the date of joining] exceeds
the sum of the pay fixed in the revised pay scale
and applicable IDA thereon on the same date, the
difference will be allowed as Personal Pay and it
will be absorbed in future increments.

3.4.3 Fitmentin the revised scale shall be
made applicable as per following formula:

a) Basic Pay in the Pre Revised pay scale as
on 01.01.2007
Plus

b) IDA neutralization @ 68.8% on Basic Pay
Plus

C) Fitment benefit @30% on [Basic Pay +IDA
(68.8%)]

d) The amount so arrived at, rounded off to the

next multiple of 10 Rupees, shall be the
Basic Pay in the revised pay scale.

3.5 Annual Increment/Stagnation Increment/
Pay Fixation on Promotion

3.5.1 Annual increment will be at the rate
of 3% of the revised basic pay and will be rounded
off to the next 10 Rupees.

3 5.2 Stagnation Increment will be @3% of
the revised basic pay and the non-executive will
be allowed to draw maximum 3 stagnation incre-
ments, one increment after every two years upon
reaching the maximum of the revised pay scales.
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3.5.3 On promotion, one notional incre-
ment equal to 3% of the existing basic pay
rounded off to the next multiple of Rs. 107- would
be granted and pay fixed in the promoted scale.

3.5.4 The annual increment which falls on
01.01.2007 will be granted in the revised pay scale
on 01.01.2007.

3.5.5 The extra increment granted to
those non-executives who were unable to get
BCR 10% promotion one year prior to their retire-
ment, In terms of BSNL CO order no. 27-8/2003-
TE-II(i) dt. 18.11.2003. before 01.01.2007. shall
be added to the pre-revised basic pay for calcu-
lating the revised pay. In case this extra incre-
ment falls on or after 01.01.2007, then this incre-
ment will be granted in the revised pay scale @
3% of the revised basic pay.

3.5.6 The non-executives can opt for the
revision of pay on 01.01.2007, or from the date
of promotion after 01.01.2007, or from the date
of next increment in the existing scale.

3.5.7 Where non-executives drawing pay
at two or more consecutive stages in the exist-
ing pay scales get bunched, then, for every two
stages so bunched, benefit of one increment will
be given.

3.6 House Rent Allowance

The house rent allowance to the non-ex-
ecutive employees of BSNL will be at the follow-
ing rates and will be payable on revised pay w.e.f.
27th February, 2009:-

Cities and population Rates of HRA

50 Lakhs & above 30% of basic pay
5to0 50 Lakhs 20% of basic pay
Less than 5 Lakhs 10% of basic pay

The issue of applicability of classification
of cities for HRA to BSNL employees based on
the orders for the Central Govt. Employees
stands referred to DoT. The final decision on this
issue will be applicable to all employees of BSNL.

37 City Compensatory Allowance (CCA)
CCA stands dispensed w.e.f. 27.02 2009.
4. PERKS & ALLOWANCES

4.1 The perks & allowances applicable to
non-executive employees as contained in Paras
4.2 to 4.4 may be revised with effect from the
date of signing of wage agreement.




4.2 Allowances
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4.2.2

4.2.3

4.2.4

4.2.5
4.2.6
4.2.7

4.28

43.1

4.3.2

4.3.3

Transport Allowance

Transport Allowance for handi-
capped employees

Special (Duty), Allowances, Island
Special Duty Allowance, Hard Area
Allowance

Special Compensatory (Remote
Locality) Allowance, Special Com-
pensatory (bad climate) Allowance
Special Compensatory (Hill Area)
Allowance, and Scheduled/Tribal
Area Allowance

Cycle Maintenance Allowance
Cash Handling Allowance

Escort Allowance

(Gr. D accompanying Cashier)
Education Allowance and Hostel
Subsidy

Food allowance

Skill Up gradation allowance

Rural Duty Allowance

4.4 Other Misc. Allowances:

44.1

442

443

4.4.4
4.4.5

OTA
TA, DA and Hotel rates

Training Allowance

Fixed Conveyance Allowance

Special Allowance for Child care
for women employees with minimum
40% disability

Existing amount may continue. It may be reviewed on
01.01.2012 or as and when Transport Allowance for execu-
tives In general in BSNL Is revised, which ewer is earlier.

Existing higher rate may continue. It may be reviewed on
be reviewed on 01.01.2012 or as and when Transport Al-
lowance for executives in general in BSNL is revised,
which ever is earlier.

Existing percentages may continue on revised basic pay.
The eligibilities and attendant conditions will be appli
cable as in the case of BSNL Executives.

Existing amount of allowance as applicable to the relevant
pre-revised pay slabs may be increased by 75%. The eli
gibilities and attendant conditions will be applicable as
in the case of BSNL Executives.

Existing amount of allowance may be increased by 50%
Existing amount of allowance may be increased by 50%
Existing amount of allowance maybe increased by 50%

Existing rates & amounts may continue.

May be discontinued.

In order to help non-executive employees of BSNL upgrade
their skills, a new allowance @ 2% of revised basic pay per
month may be paid.

Existing amount may continue

Existing rates may continue. It may be reviewed on 1.1.2012

Existing amount may continue. It may be reviewed on
01.01.2012 or as and when these allowances are revised
for executives in general in BSNL. Whichever is earlier

The rate of Training allowance may be modified to 7.5% of
revised basic pay.

Existing amount of allowance may be increased by 50%.
A new allowance of Rs. 1000/-per month per child for a
maximum of two children from the time of child birth till the
child attains the age of 2 years, may be introduced.

4.5 Holidays, Leave, Working Hours and LTC

451
45.2

453

454

Holidays and Casual Leave

Earned Leave, Half pay leave,
commuted leave

Maternity Leave

Paternity Leave

Existing arrangement may continue
Existing arrangement may continue

May be enhanced from 135 to 180 days as in case of execu-
tives in BSNL.

Existing arrangement may continue
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455
4.5.6
457
458

Working hours
LTC
EL encashment

Uniform, Stitching Charges, Rain
Coats, Chappals. Shoes, Washing
Allowance etc

4.5.9 Family planning increment

Existing arrangement may continue
Existing arrangement may continue
Existing arrangement may continue

Existing arrangement may continue till an alternate policy is
worked out by a joint committee of management and staff side.

Existing amount on pre-revised scale may continue. It wilt be

revised as and when such revision takes place as for Executives.

4.5.10 Other Special pay existing in BSNL

Existing rates/amount on pre-revised scale may continue. It

wilt be revised as and when such revision takes place for Ex-
ecutives.

4.6 Advances

The existing advances in BSNL will continue
as per the existing rates / amounts till revised keep-
ing in view the relevant orders of Central Govern-
ment. Separate orders will be issued for eligibility
conditions etc. as per revised pay scales.

5. BONUS/PLI

A new scheme is to be worked out expedi-
tiously through negotiations between the manage-
ment and the recognised union taking into consid-
eration the Performance Management System.

6.RETIREMENT BENEFITS
6.1 Pension

6.1.1The DoT/DTS/DTO employees ab-
sorbed in BSNL are eligible for pension from
Central Gowt, as per provisions under Rule 37-A
of CCS (Pension) Rule 1972. The BSNL re-
cruited/regularised employees are governed by
provisions of Employees Provident Funds and
Miscellaneous Provisions Act 1952.

6.1.2The issues of revision of IDA Pension
in respect of employees absorbed in BSNL and
retired before 1.1.2007 and Pension anomaly in
respect of BSNL absorbed employees retired
prior to 31.7.2001 already stand referred to DOT
and may be further pursued by BSNL.

6.2 Gratuity
Payment of Gratuity will be regulated-

As per orders of Central Government/ DoT
for Central Govt, employees, in case of Central
Government employees absorbed in BSNL.

As per provisions under Gratuity Act 1972,
in case of BSNL recruited employees.
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7. GENERAL

7.1 Six months interest free Salary Ad-
vance paid to the non-executive employees in ac-
cordance with BSNL CO. letters No, 1-22/2009-
PAT (BSNL) dated 30.4.2009 and 20.5.2009, and
amount equal to CCA being paid to some employ-
ees in accordance with BSNL CO. letters No. 1-
22/2009-PAT (BSNL) dated 4.6.2009, shall be
adjusted against the pay revision arrears. In case
an employee is in receipt of amounts more than
his entitlement, the excess amount on adjust-
ment of arrears shall be recovered.

7.2 Anomalies/aberrations, if any, arising
out of this Wage revision will be addressed sepa-
rately.

7.3 Other allowances / perquisites / ad-
vances / facilities etc. not mentioned in these rec-
ommendations may remain unchanged, subject
to eligibility/admissibility.

7.4 Asand when BSNL management de-
cides for 78.2% IDA merger for executives, the
same benefit may be extended to non-executives
also.

7.5 On the demand of Staff side for pay-
scale up gradation issues of certain cadres of non-
executives and implementation of Promotion
Policy without waiting for approval of Non-execu-
tive pay scale of Rs.9200-250-13200/- from DOT/
DPE. the official side clarified that the issues are
beyond the ambit of Wage Revision Committee,
and BSNL management may take appropriate
decision.

8. WORK CULTURE & TRAINING

8.1 The recognised union has agreed to
extend full support to all initiatives taken by the
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management for further improving the work cul-

ture.

8.2 Management and representative union
agree to cooperate for creating a harmonious in-
dustrial relationship conducive to the growth of

BSNL's share in the Telecom, services market.
It has also been agreed that re-training of its em-
ployees consistent with skills and technology will
be undertaken, wherever necessary, especially
in the context of technological changes.

SIGNED AT BSNL CO, BHARAT SANCHAR BHAVAN, NEW DELHI ON 15TH DAY OF

JANUARY 2010.
PARTIES TO THE SETTLEMENT

On behalf of BSNL Management
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