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INTRODUCTION AND BACKGROUND

After formation of BSNL, IDA pay scales wers Introduced w.ef 1.10.2000 as per
BSNL order no, mmmn?mwﬂwmmehrh
pmmw31.12.2m.mmmdmwlmumnmmmmm
due from 1.1.2007, DPE vide its OM No. 2(7W2008-DPE (WCH-GL-XIV dated
9.11.2006 mdhgmﬂmw.thn{w
nmmwmmmﬂmﬂﬂmmm:mm

Further, DPE vide iis OM No, 2(7)/08-DPE(WC)-GL V| dated 1.6.2008 conveyed tha
decision of the Govi mmmdwmmwum:mmm
thar 1ugmhmnn¢unum5wrimdﬂﬁmmmuhmﬁmwmﬂm
dated 9.11.2008 will continue,

BENL Emmummhmnmiwmmlmﬁﬂmm
mmwﬁmmmrma.n.zmwm
Managament for the revision of pay and allowances and other related benefits to the

DPE vide its OM No. 2(T0)D8-DPE (WC) dated 26.11.2008 issued orders for pay
revision of executive employess of CPSUs. In pursuance of Presidential Directive
issund by DoT vide ils order no. 81-01/2008-5U dated 27.02.08, pay of executives
was revised from 01.01.07, and HRA and other allowances were revisad walf
27.02.08 1.8, the date of issue of Presidantial Diractiva.

wmmmmwwmmmmmmam
mmnmtliduwfurrmdhyﬂﬁlt. yide order dated 19122006, which was
reconstituted on 05.03.2008 & 10.08.2008 with change of members! chairperson,
Thmmmuﬁﬂhmmmumﬁmmﬁmmmdﬂmdw:iu
ummmﬂmm.mﬂmmmmmmmam
Commitiee are as contained in the following paras.
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This
as on 1.1.2007 mmummmmmﬁy drawing exacutive
mmﬂlmlmylmufﬁﬂl’ um:muuﬂuhmwmmnm

the Company. on-axeculives
mwwmm,mmmmmmm.ﬂuum
mrm:nmmmmwmmﬁmmmmmmﬂmﬂwm
hoclofficiating

WAGE STRUCTURE

Scales of Pay fof Mon-exacutives

[ e [P |
1 NE1 4000-120-5800 776013320

= 4060-126-6935 7840-14700

3 NE3 4100-125-5978 7a00-14880 |
4 NE4 4260-130:3200 Gi50.16340




3.2

33

34

nmndmmm,mmnmmmm.mm1ma
Rs. Hmm1ﬂﬂhmmmnmmmumemwwm
Pnhw.wﬁhemﬁﬁﬂlﬂnuppfmllww.

Industrial Dearness Allowance (IDA)

100% Dﬁ.mmmﬂnnﬂha-dnpudfnuuﬂwmumﬁ , who ane on DA
pnmdmhsnfpww.n.r 01,01.2007 a= done in case ol exacutives of BSNL.
Thus, DA as on 01.01.2007 @.meumw{mwpmmmnﬂthr
Prica Index (AICPT) 2001 = 100 whicn is 126,33 as on 01.01,2007, The pariodicty of
aﬂummw’lhammmwmﬂnwwmmmm
mm.mmmmmmm.mfmuupﬂm DA sehema. The
|04 payable wef. 01.,04.2007 onwards shall b ss per the IDA rates circulated Dy
OPE from tima to time,

Fitmant Method:

341 Eﬂwwhmhhwwwmpwmmﬂ.imﬂu
be

342

143

a5
A6

352

Mlnmmmin&mmmmmmhupmmaﬁm
formula given in para 34.3

Employees joining BﬁHLmnrmrtum?uﬁlhnplmduhhmmmnﬂnnm
revised pay Iﬂlﬂlﬂwl‘imﬂ'lﬂ'j'll'ﬁlppﬁrlbd- in cases whera emoluments in the

applicable on the date of excaads (e sum the pay fixed in the revised pay
mﬂnpplmmlDA&umnnuumdﬂa,hdmﬂm“ﬂllbaHMaﬂ
Personal Pay and it will be iry future increments

&) m:mymm-mmmm-smm.m.zmv

b mmﬂiluﬂh:gﬂs.ﬂ on Basic Pay

- memmga?%unmmm +IDA (68.8%)]
Thnmmumnrrmdm.mundadnﬂtnmuanquHdmthn.maﬂh-
hﬂ:ﬂnmmuﬂmhudpwm-

Annual Increment/Stagnation Increment/Pay Fixation on Promotion

Mhmﬂﬂludhmdﬂdmmmanwillhﬂ
rounded off 1o the next 10 Rupses.

mmumﬂﬂumm%ﬂmmmmmmw
mmmmmmﬂﬂmammﬂmw mna incrament after svery
mmuupunmﬂhﬂﬂ-mmumnmeMpurm

Al
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353 On promation, ane notional incremant equal to 3% of the existing basic pay rounded
off to the next muliiple of Ra. 10/- would ba granted and pay fixad in tha promoted
scale.

554 The ennual Increment which falks an 01.01,2007 will be granted in the revised pay
scals on 01.01.2007. dssses

355 The extra increment granied to those non-executives who were unable to get BCR
10% promation one year prior to their retirement, in terms of BSNL CO order no. 27-
B/2003-TE-IIf) di. 18,11.2003, balore 01,01 2007, shall ba added 1o the pre-revisad
basic pay for calculating the revised pay. In case this axtra increment fasis an or after
1.01.2007, then this increment will be granted in the revised pay scale @ 3% of the
revised basic pay.

556 The non-axscutives can opt far the revision of pay on 01.01.2007, or from the date of
promolion after §1.071.2007, or from the date of nesl inorement In the existing scala.

3157 Wihere non-sxeculives drawing pay at lwo or more consecutive stages in the
existing pay scales get bunched, then, for every two stages so bunched, benefit of
one increment will be given

368 House Rent Allowance:

The house rent allowance to the non-executive employees of BSML will be at the
following rates and will be payable on revised pay w.e.f. 27" February, 2008:-

Lk

Cities and population Rates of HRA
50 Lakhs & above 30% of basic pay
5 to 50 Lakhs 20% of basic pay
[ Less than § Lakhs 10% of basic pay

The issue of applicabllity of classification of cities for HRA to BSNL employess
based on the orders for the Central Govt. Employees stands referred to DoT. The
final decigion on this issus will be spplicable to all employees of BSNL

i7 Gty Compensatory Allowancs (CCA)

CCA stands dispensed w.ef, 27.02.2008.
4. PERKS & ALLOWANCES

41 The perks & allowances applicable lo non-sxecutive employees as
Pamum4.¢mhq_w__mmmmmﬂﬂmlmdw
agresmant. .

.;1,__1{-.-" — g1 ;
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4.2

4321

422

Transport Allowance for handicapped

“Existing amount may continue, It
may be reviewed on 01.01.2012
ot as and when Transport
Allowancs for execulives n
general in BSML is revised
which ever i sarlier,

Exiating higher ratea may
eoniinue. It may be reviewed on
01.01.2012 or as and when
Transport Allowance far
exscutives in gensral In BSHL is
revised, which ever is earlier,

4.23

Existing perceniages  may
continue on revised bDasic pay.
The eligibilities and atiendant
conditions will be applicable as
in the casa of BSNL Executives.

424

Existing amouni of allowance as
applicable to the relevant pre-

Compensatory  (bad  climate) | revised pay sisbs may be

Allowance, Special Compansatory | increased by 75%. The

(Hil Ared) Allowance, and and _iﬂnmllm

Scheduled/Tribal Area Allowance conditions will be applicable as

in thie case of BSHL Exgcutives.

4725 | Cycla Maintenanca Allowance Exisfing amount of allowance
may be increased by 50%

428 | Cash Handling Allowance Existing amount of allowance

may be increased by 50%

427

Existing amount of allowance
may be Increased by 50%

428

Existing rates & amounts may
cantinua.

i e
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43  Perks specific In BSNL:

431

Food allowance

May be discontinuad.

432

Skill Upgradation allowance

in order to help non-execulive
employsss of BSNL upgrade
their skills, & new alowance
2% of revised basic pay per
mianth may be paid.

433

Rural Duty Allowance

Existing amount may continue

44 Other Misc. Allowances;

4.4.9 OTA Exigting rates may conlinue. It
ba reviswed on 01.01.2012
442 | TA DA and Hotel rates Existing amount may continus, it
may be reviewesd on 01.01.2012
or 8s and whan these
gllowances are revised for
executives in general in BSNL,
whicheverisearier.
443 | Training Allowance The rate of Training allowance
may ba modified to 7.5% of
== revised baslc pay.
444 | Fived Conveyance Allowance Existirg amount of allowance
may be increased by 50%
445 | Spectal Allowance for Child care.  for | A new allowance ﬂ: Lm—
woman employees inimum month  per r e

the time of child birth till the child
atteins the age of 2 years, may
be introduced.

_,.":'Hr/

- .JIJ ::r
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4.8
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i

Holidays, Leave, Working Hours and LTC .

451 Holidays and Casual Leave Exisling  amrangement  may

452 | Earned Leave, Hall pay leave, Ewsting  afrangemeni  may

commuted eave continue

453 | Matemity Leave May be enhanced from 135 1o
180 deys &= in casa of
eecuthves in BSNL

4.54 | Paternity Leave Existing arrangement may
Eum]rl.rl

455 | Working hours Existing arrangament may
continue

456 |LTC Existing arrangemsant may
cortinug .

457 EL ancashment Exisling arrangemant may
continue

458 | Uniform, Stiching Charges, Rain Existing arrangament may

Coats, Chappals. Shoees. Washing continue fill an alternate podicy is
Allowance ato worked out by & joint commitiee
of managemant and staff side.

458 | Family planning incremant Exising amounl on  pre
revised scale may conlinue, It
will be revised as and when such
revision 1akes place as for
Executives,

4510 | Other Special pay existing in BENL Existing rates/amount on pre-
ravisad scale may confinue. 1t
will be revised as and whan such
revislon  takes  place  for
Executives.

Advances

The existing advances in BSML will continue as per tha existing rates / amounts 118
revisad kseping in view the relevan! orders of Central Government Separate orders
will be issued for ebgibility conditions etc. as per revised pay scales.

BONUS | PLI

A new scheme is to be worked out expeditously through negotiations between the
management and the recognisad union taking into consideration the Peformance

Hlmglmnrﬂ_ﬁwmn.
.IIJﬁ“'- .r-"".L . e
- [‘L-{_J - i1 L

I
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7.2

T3

T4

T8

RETIREMENT BENEFITS
Pansian;

The DoT/DTS/IDTO employess absorbed in BSNL are eligible for pension from
Central Govi. as par provisions undar Rule 37-A of CCS (Pension) Rule 1872, Tha
BSNL recrultediregularised empiloyees are govermned by provisions of Employees
Provident Funds and Miscellaneous Provisions Act 1052,

The issuss of revision of IDA Pension in respect of employess abasorbad in BSNL
and ratired before 1.1.2007 and Pension anomaly in respect of BSNL absorbed
amiployess retired prior to 31.7.2001 already stand refarred to DOT and may be

further pursued by BSNL.
Gratuity
Paymant of Gratuity will be regulated-

* As per orders of Central Government! DoT for Central Gowl employees, in
cage of Ceniral Governmant employees absorbed in BSNL.

# As per provisions under Gralulty Act 1872, in case of BSML recruited
employess.

GENERAL

Six months interes! free Salary Advance paid fo the non-executive employees in
sccordance with BSHL C.O. letters No. 1-22/2008-PAT (BSNL) dated 30.4 2008 and
2052008, and amount egual to CCA being pald to soma employees in accordence
with BSNL C.0. letters No. 1-22/2008-PAT (BSNL) dated 4.6.2008. shall be adjusted
against the pay revision amears. In case an employes is in receipt of amounts more
than his entiternent, ihe excess amount on adpustmant of armears shall be recoversd.

Anomalles/aherrations, If any, arising out of this Wage revision will be addressed
separately

Other allowances | perquisites | advances / facidifies atc. not menbonad n these
racommendations may remain unchanged, subject to eligibility/admissibility,

Ag and when BSNL manasgement decides for 78.2% IDA merger for executives, the
same benafit may be sxiendad to non-executives alsa.

2n the demand of Stalf side for pay-scale upgradation |2sues af cerdain cadres of
non-executives and implementation of Promotion Policy without waiting for

of Non-executive pay scale of Re 8200-250-13200/- from DOT/OPE. tha official sida
clarified that fhe ssues are beyond the ambit of Wage Revision Commites, and
BSNL management may take appropriate decision.

.
. _IIII,'H- , J& gk ‘o
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8 WORK CULTURE & TRAINING

81 The recognised union hes agresd 10 saend full suppart 10 all inifiatives tsken by the
management for further improving the work culture:

82 Managoment and represantativa union agree Lo cooparate for creating & harmoniows
industrial relatignship conducive to the growth of BSNL's sham in tha Telecom,
services market Il has also boean agread that re-training of ts  employess
cansistent with skills and technology will be undenaken, wherevar necassary,
especially in the contexi of iechnological changes.

SIGNED AT BSNL CO, BHARAT SANCHAR BHAVAN, NEW DELHI ON 16th DAY OF

JANUARY 2040
PARTIES TO THE SETTLEMENT
On behall of BENL Manageamant On behalf of Workmen (Mon
— Executives) o,
ﬁ\f- —__'_E\-Fﬁl';‘ e b 4 —
=l - e
5.R.Kapoor, ED {F%n. i V A N Namboodirl
Chalrman, Wage Ruﬂuhn Committee Goneral Secretary, BSNLEU
"'"-—’-;I'Illl ;s .I:':'_qlu‘_:_:_
aEu (CN) R. Venkataraman
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